Recommendations to Mandala Theatre (MT) about their Gender and Diversity Sensitive
Work Policy (including work place and sexual harassment policy

n}+lus / ljljwtf ;+j]bgzLn sfo{sf lglDt d08nf gf6s ;d'xsf nflu ;'emfOPsf] gLlt -sfo{:yndf x'g]
pTkL8g tyf of}g b'Jo{jxf/ ;d]t ;d]l6Psf]_
Policy Recommendations/ Proposal

gLlt ;'emfj÷k|:tfj
Policy -gLlt_
Mandala Theatre Nepal (MT) endeavors to provide a safe and healthy environment for all
persons working on its premises, inside and outside the theatre hall, the class room and the
offices. This includes artists, designers, teachers, students, contract workers, volunteers and
rental clients.

d08nf gf6s ;d'xn] o;sf] sfof{no, sIffsf]7f, k|]Iffno tyf k|f+u0fdf sfo{/t ;j}hgfsf nflu ;'/lIft /
:j:y jftfj/0f k|bfg ug]{ k|of; u5{ . sfo{/t ;j}hgf cGt{ut snfsf/x?, l8hfOg/x?, lzIfs, ljBfyL{,
s/f/ sd{rf/Lx?, :jo+;]jsx? / ef8fdf xn lng] ;]jfu|fxLx? k5{g\ .
Mandala Theatre Nepal endeavors a gender and diversity sensitive approach to all its work.
Workplace and sexual harassment will not be tolerated.

d08nf gf6s ;d'x cfkm\gf] sfddf n}+lus tyf ljljwtfdfly ;+j]bgzLn eP/ sfd ug]{ tl/sf ckgfpg k|of;
u5{ . sfo{:yndf x'g] pTkL8g tyf of}g b'Jo{jxf/ ;Xo x'g]5}g .
MT is focusing on theatre for social transformation to support a society where people can live
together free of any discrimination in a respectful and each other appreciating way. Therefor MT
provides a space of dialogue through theatre to reflect on and to develop society’s as well as its
own attitudes and behaviors.

;fdflhs ?kfGt/0fsf nflu /+ud~r d08nf gf6s ;d'xsf] Wo]o xf] . o;n] Pp6f o:tf] ;dfhsf] kl/sNkgf /
k|j4{g u5{ hxfF s'g}klg lsl;dsf] e]befjaf6 d'Qm eP/ / Pscsf{k|lt ;Ddfghgs / ;/fxgLo efj /fv]/
dflg;x? ;x–hLjgofkg ug{ :jtGq 5g\ . To;sf/0f /+ud~rsf] dfWodaf6 ;+jfb ub}{ cfkm" clg ;dfhsf]
wf/0ff / Jojxf/dfly k'g/fjnf]s ug]{ / To;nfO{ ljsf; ug{] cfjZos jftfj/0f k|bfg ug{ d08nf gf6s ;d"x
k|ltj4 5 .
MT promotes a balanced approach to maintaining gender equality and diversity in its board and
management systems as well as in its staff, cast and co-workers.

cfkm\gf] af]8{ / Joj:yfkg k4ltsf ;fy;fy} ;xsdL{ snfsf/ Pj+ sd{rf/L lgo'lQm k|lqmofnfO{ n}+lus Pj+
ljljwtfsf lx;fjn] ;dfg agfpg d08nf gf6s ;d"xn] ;Gt'lnt b[li6sf]0fsf] k|of]u ug]{5 .
MT updates its mission statement and other vital documents from time to time to reflect a goal
of equality, inclusiveness and diversity.

;dfgtf, ;dfj]lztf / ljljwtfh:tf ;+:yfut nIosf] ljifodf k'g/fjnf]sg ug{ d08nf gf6s ;d"xn] ;do
;dodf cfkm\gf d"ndGq -ld;g :6]6d]G6_ nufotsf dxTjk"0f{ b:tfj]hx? cBfjlws ug]{5 .

MT ensures that no employee, volunteer or other person participating in MT activities is viewed
less favorably, discriminated or harassed than others because of his or her:

;+:yfsf s'g}klg sd{rf/L, :jo+;]js jf ;xefuLx?nfO{ pgLx?sf] lgDglnlvt ljz]iftfsf cfwf/df sd
k|fyldsLs/0f ul/g] jf e]befj / pTkL8g ul/g]5}g egL d08nf gf6s ;d"xn] ;'lglZrt ub{5 M











Gender -lnË_
Religious belief or political opinion -wfld{s cf:yf jf /fhg}lts
Ethnicity -hfltotf_
Disability -zf/Ll/s c;Ifdtf_
Sexual orientation -of}lgs b[li6sf]0f_
Age -pd]/_
pregnancy and maternity -uef{j:yf / dft[Tjsf] cj:yf_
Educational background -z}lIfs k[i7e"ld_
Geographical background -ef}uf]lns k[i7e"ld_
Caste -hft_

ljrf/_

MT commits to equality, diversity and inclusiveness in its theatrical productions and
performances.

cfkm\gf /+ud~rLo pTkfbg / k|bz{gx?df ;dfgtf, ljljwtf / ;dfj]lztf ;'lglZrt ug{ d08nf gf6s ;d"x
k|ltj4tf JoQm ub{5 .
Definitions of Workplace and Sexual Harassment

sfo{:yndf x'g] pTkL8g tyf of}g b'Jo{jxf/sf kl/efiffx?
Workplace harassment includes objectionable conduct, which may create an intimidating,
offensive, or hostile work environment such that an employee’s work performance is adversely
affected, or that interferes and undermines an individual’s employment relationship or that
denies an individual the respect, and dignity they deserve. It includes any behavior which is
known, or which should be reasonably known, to be unwelcome.

sfo{:yndf x'g] pTkL8g cGt{ut sfd ug]{ :yfgdf wDSofpg]], ufnLunf}h ug]{ jf zq'tfk"0f{ jftfj/0f ;[hgf
ug]h
{ :tf cfkQLhgs Jojxf/ kb{5g\ h;n] /f]huf/ JolQmsf] sfo{IfdtfnfO{ k|lts"n k|efj kfb{5 cyjf pQm
JolQmsf] /f]huf/L;Fusf]] laz'4 ;DaGwdf x:tIf]k ug]{ jf To;nfO{ sd cfFSg] ub{5 . o;n] pQm dflg;nfO{
lbOg'kg]{ ;Ddfg / cfTd:jfledfgaf6 alGrt u/fpF5 . csf]{ JolQmn] g?rfPsf] eg]/ yfx kfpFbf kfpFb} jf
ts{;+ut tl/sfn] x]bf{ g?rfOg] h'g;'s} Jojxf/x? sfo{:yndf x'g] b'Jo{jxf/ cGt{ut kb{5g\ .
Workplace harassment may include: sfo{:yndf
-

x'g] pTkL8g cGt{ut lgDglnlvt ultljlw kg{ ;S5g\

Written or verbal abuse or threat df}lvs jf lnlvt ?kdf ufnL ug'{ jf wDsL lbg'
Unwelcome remarks, jokes, innuendos, taunting or degrading comments about a
person’s race, religious beliefs, color, gender, gender identity, gender expression,
physical disability, mental disability, age, ancestry, place of origin, marital status, source
of income, family status or sexual orientation of that person s'g}klg JolQmsf] hflt, wfld{s

cf:yf, j0f{, ln+u, n}+lus klxrfg, n}+lus cleJolQm, zf/Ll/s Pj+ dfgl;s c;Ifdtf, pd]/, j+zfjnL,

-

pTklQ:yn, j}jflxs l:ylt, cfDbfgLsf] ;|f]t, kfl/jfl/s :t/ jf of}lgs b[li6sf]0f cflbsf cfwf/df
ul/g] g?rfOPsf / ckdfghgs l6Kk0fL ug',{ r'6\lsnfx? ;[hgf ug'{÷;'gfpg'
Displays of racist or other offensive or derogatory pictures gZnjfbL jf cGo ckdfghgs
t:jL/x? k|bz{g ug'{
Name calling, racial or ethnic slurs hflt jf j0f{sf cfwf/df xf]RofP/ gfdfs/0f ug'{
Practical jokes, pranks or mischievous conduct which may cause awkwardness or
embarrassment c?nfO{ c;xh dxz'; x'g]u/L cyjf nlHht agfpg] u/L ul/g] t'R5 Jojxf/x?,

e2f r'l6\snfx? / k|]+sx? -z/f/t, dhfsx?_
Sexual harassment includes unwanted sexual advances, unwanted requests for sexual favors,
and other unwanted verbal or physical conduct of a sexual nature which might reasonably be
perceived as placing a condition of a sexual nature on new or continued employment, work
assignment, or on any opportunity for training, development or advancement.

of}g b'Jo{jxf/ cGt{ut cgfjZos of}lgs kmfObf lng vf]Hg], jf To:tf k|:tfj ug]{ / of}lgs k|s[ltsf clglR5t
df}lvs jf zf/Ll/s Jojxf/ kb{5g\ . gofF /f]huf/L lbnfOlbg] jf k'/fg} /f]huf/LnfO{ hf/L /fVg], sfd ;'Dkg] jf
tflnd, j[l4ljsf; tyf pGgltsf] cj;/ ;[hgf ul/lbg] zt{;lxt JoQm ul/Psf of}g cfzox? a'lemg cfPdf
To;nfO{ of}g b'Jo{jxf/ cGt{ut /flvG5 .
Sexual harassment may include: of}g
-

b'Jo{jxf/ cGt{ut lgDglnlvt ultljlw kg{ ;S5g\

Unwelcome sexual remarks, jokes, innuendos or taunting regarding a person’s
appearance, body, attire, age or marital status s'g}klg JolQmsf] cfj/0f, z/L/, klx/g,

pd]/ jf
j}jflxs l:ylt cflbsf cfwf/df ul/g] g?rfOPsf / ckdfghgs l6Kk0fL ug',{ r'6\lsnfx? ;[hgf
ug'{÷;'gfpg'

-

A sexual advance or solicitation made by an individual who is in a position to grant or
deny benefit or advancement s;}nfO{ lbg] a9'jf÷36'jf jf k'/:sf/÷;hfosf ljifodf s'g}klg

lg0f{o ug{;Sg] / pRrkbdf /x]sf s'g}klg JolQmn] cfkm\gf] of}g kmfObfsf lglDt nf]e ;[hgf ug'{
-

Expressed or implied promise of reward for complying with a sexual oriented request or
actual or threatened reprisals against an individual who has rejected a sexual advance -

s;}nfO{ of}g k|:tfj :jLsf/ u/]jfkt k'/:sf/ lbg] jf c:jLsf/ u/]jfkt k|ltlx+;fsf] wDsL lbg]
cfzon] :ki6 jf c:ki6 cleJolQm lbg'
-

-

Unwanted sexual attention of an abusive or persistent nature, or intimidating invitations
or requests with sexual overtones, whether expressed or implied s;}nfO{ c;xh x'g]u/L

cgfjZos ?kn] Psf]xf]/f] x]g,]{ :ki6 jf c:ki6 lsl;dn] wDsLk"0f{ jf 5f8f cfdGq0f ug]{
Comments unduly emphasizing gender cg'lrt ?kdf s;}sf] n}+lustfnfO{ lnP/ ul/g]]
cgfjZos l6Kk0fL
Unwanted physical advances and contact such as touching, patting or pinching, or
leering or other gestures of a sexual nature cgfjZos 5'g], ykyKofpg], wfk dfg]{, lrdf]6\g],

3'/]/ x]g]{h:tf of}lgs k|s[ltsf zf/Ll/s ;Dks{x? :yflkt ug{ vf]Hg]
-

Unwelcome displays of pornographic, derogatory or offensive pictures, materials or
graffiti of a sexual nature cgfjZos ?kdf cZnLn jf cGo ckdfghgs t:jL/, lel8of], lrqx?

tyf ;fdu|Lx? k|bz{g ug'{

Sexual harassment may occur between any two or more people. The behavior need not be
intentional in order to be considered sexual harassment. Sexual harassment is illegal under the
provisions of Nepali law.

b'O{ jf ;f]eGbf a9L dflg;x? ePsf] s'g}klg cj:yfdf of}g b'Jo{jxf/ x'g;S5 . of}g b'Jo{jxf/ x'gsf nflu pQm
ultljlwx? hfgfhfg ul/Psf] g} x'g'k5{ eGg] klg x'Fb}g . g]kfnsf] sfg'gn] of}g b'Jo{jxf/nfO{ u}/sfg'gL
ultljlw cGt{ut /fv]sf] 5 .
Implementation and Monitoring of Policy

gLltsf] sfof{Gjog tyf cg'udg
1. An external Gender and Diversity Focal Committee (GDFC) is established to give trainings
about “Gender and Diversity sensitive work in theatre”, to offer a safe space where people
feeling harassed can speak confidentially about their experience and are supported, to
reflect on Mandala’s play productions from the point of view of gender and diversity equality
and to facilitate dialogues and restorative processes about complaints of harassment (if
required). …/+ud~rdf n}+lus / ljljwtf;Fu ;+j]bgzLn eP/ ul/g] sfdÚ ;DaGwL tflnd k|bfg ug{ Pp6f

æn}+lus tyf ljljwtf s]lGb|t ;ldltÆ gfds afXo / ljz]if ;ldlt :yfkgf ul/G5 . of] ;ldltn]
b'Jo{jxf/df k/]sf dflg;x?nfO{ uf]Ko ?kdf cfkm\gf cg'ej /fVg / ;xfotf k|fKt ug{ ;'/lIft jftfj/0f
pknAw u/fpF5 . o;n] d08nfsf pTkfbg gf6sx?nfO{ n}+lus / ljljwtf ;dfgtfsf] s;Ldf /fv]/ x]5{ /
o;;DaGwL ;+jfb ;xhLs/0f u5{ . cfjZos k/]df o; ;ldltn] b'Jo{jxf/lj?4 cfPsf ph'/L tyf
u'gf;f]x?dfly ;'g'jfO{ ub}{ k'g{:yfkgf k|lqmofdf ;d]t ;xhLs/0f u5{ .
2. MT mandates GDFC to conduct gender and diversity awareness trainings for Mandala’s
staff, artists and students. d08nf gf6s ;d"x g]kfnn] cfkm\gf sd{rf/L, snfsf/ / k|lzIffyL{x?sf

nflu n}+lus / ljljwtfdfly ;r]tgf u/fpg] tflndx? k|bfg ug]{ sfof{b]z / clVtof/L æn}+lus tyf
ljljwtf s]lGb|t ;ldltÆnfO{ k|bfg u5{ .
3. A "Gender and Diversity Sensitivity and Equality self-declaration" is created to foster a
healthy and inclusive environment at MT.
A copy of this self-declaration is shared to board members, staff, artists, volunteers,
freelancers and consultants to ensure that they understand and comply with the
commitments. Everyone is signing the declaration as confirmation of the self-commitment.

d08nf gf6s ;d"xdf :j:y / ;dfj]zL jftfj/0fnfO{ a9fjf lbg Pp6f æn}+lus tyf ljljwtf
;+j]bgzLntf;DalGw :j–3f]if0ffkqÆ ;[hgf ul/G5 .
;d"xdf cfj4 ;j}hgfn] o;sf dfGotfx? a'em]sf 5g\ / kfng ug]{5g\ egL ;'lglZrt ug{ of] 3f]if0ffkqsf]
Ps k|lt ;d"xsf ;j} af]8{ ;b:ox?, sd{rf/Lx?, snfsf/x?, :jo+;]jsx?, k/fdz{bftfx? / ;d"xdf cfP/
sfd ug]{ :jtGq snfsf/x?nfO{ afFl8Psf] 5 . x/]s hgfn] cfTd–k|ltj4tfsf] k'li6s/0f ug{ of]
3f]]if0ffkqdf x:tfIf/ u/]sf 5g\ .
4. An internal Gender and Diversity Focal person is established at Mandala Theatre who is
committed to treat cases confidentially and in close exchange with the GDFC. æn}+lus tyf

ljljwtf s]lGb|t ;ldltÆ;Fu lgs6 ;Dks{df /x]/ / cfPsf d'2fx?nfO{ uf]klgotfk"j{s ;Daf]wg ug{ d08nf
gf6s ;d"xdf Pshgf cfGtl/s æn}l+ us tyf ljljwtf ;DaGwL ;|f]t JolQmÆ kbsf] :yfkgf ul/G5 .

5. The recommendations included in the updated MT policy will be the guiding principle for MT,
which can be reviewed and revised based on its effectiveness after every 12 months. æof]

;'emfjaf6 kfl/t eO{ cBfjlws ul/Psf d08nfsf gLltkqdf ;fd]n ul/Psf gLltx? d08nf gf6s
;d"xsf nflu dfu{bz{s l;4fGt x'g]5g\ . oL gLltx?nfO{ sfof{Gjogsf] ldltn] x/]s ! jif{df ;dLIff tyf
kl/dfh{g ug{ ;lsg]5 .
6. MT will evaluate the effectiveness of its policy through a yearly anonymous questionnaire.

jflif{s ?kdf uf]Ko k|ZgfjnLsf] dfWodaf6 d08nf gf6s ;d"xn] of] gLltsf] k|efjsfl/tf d"Nof+sg ug]{5 .
What can anyone do about workplace and/or sexual harassment? sfo{:yndf

x'g] pTkL8g tyf

of}g b'Jo{jxf/ ePsf] v08df s;}n] s] s] ug{ ;lsG5 <
Any individual as part of MT who feels that s/he has experienced any form of violence,
discrimination, harassment or victimization is allowed to raise the issue.

d08nf gf6s ;d"x;Fu cfj4 hf]s;}nfO{ cfkm"n] lx+;f, e]befj, pTkL8g, b'Jo{jxf/, zf]if0f ef]u]sf]÷ef]uL/x]sf]
dxz'; ePsf] v08df oL d'4fx? p7fpg ;S5g\ .
If someone feels being harassed: olb s;}n] pTkL8g dxz'; u5{ eg]
1. Tell the alleged offender (with a witness present) that the harassing behavior is unwelcome
and unacceptable and must be stopped. s'g} Pshgf ;fIfLsf] pkl:yltdf pTkL8g ug]{ cf/f]lktnfO{

h'g Jojxf/n] pTkL8g u/fO/x]sf] 5 Tof] Jojxf/ cfkm"nfO{ dg gkg]{ / c:jLsfo{ ePsf] x'gfn] /f]Sg
eGg'xf];\ .
2. Keep a written record of incidents, dates, times, locations, possible witnesses and your
response to the harassment. You do not have to have a record to make a complaint, but a
record can strengthen your case and help you remember details over time. pTkL8g ePsf]

36gfsf] ldlt, ;do, :yfg. ;Defljt ;fIfLx? / 36gf x'Fbf cfkm\gf] k|ltlqmof s:tf] lyof] egL lnlvt /]s8{
/fVg'xf];\ . 36gf;DalGw ph'/L ug{ of] /]s8{ rflxG5 g} eGg] xf]Og t/ o;n] tkfO{+sf] d'2fnfO{ alnof]
agfpg ;S5 / sfnfGt/;Dd klg tkfO{+nfO{ 36gfaf/] lj:t[t ljj/0f ofb /fVg dbt ug{ ;S5 .
3. If the behavior continues, make a complaint by reporting the situation (in order of escalation)
to the Gender and Diversity Focal Committee, the internal Gender and Diversity Focal
person, the chair of the board or a person whom you trust.
In making a complaint, you should establish: olb pTkL8g / b'Jo{jxf/ ug]{ JolQmn] To;nfO{ g/f]s]/

hf/L /fv]df cj:yfsf] af/]df hfgsf/L lbb} d08nfsf] afXo æn}+lus tyf ljljwtf s]lGb|t ;ldltÆdf jf
cfGtl/s æn}l+ us tyf ljljwtf ;DaGwL ;|f]t JolQmÆ nfO{ jf ;+:yfsf] cWoIf jf tkfO{+ cfkm"nfO{ ljZjf;
nfUg] s;} Pshgf;Fu uP/ ph'/L btf{ ug'{xf];\ . ph'/L ubf{ lgDg tYox? :yflkt ug'{xf];\M
a) Who the alleged offender is and a description of the offensive behavior cf/f]k nufOPsf]
JolQm sf] xf] / p;n] u/]sf] ckdfghgs Jojxf/ s] lyof] <
b) When the incident(s) took place of] 36gf-x?_ slxn] ePsf] xf] <
c) The surrounding circumstances j/Lk/Lsf] kl/l:ylt s] s:tf] lyof] <
d) Other people, including witnesses, who may assist in defining the incident. of] 36gfnfO{ cem
AofVof ug{ pko'{Qm ;fIfL jf c? sf]xL dflg;x? 5g\ <

e) When you told the alleged offender that the behavior must be stopped, and the name of
the witness(es) present of] Jojxf/ /f]Sg'xf];\ eg]/ tkfO{+n] cf/f]lktnfO{ slxn] eGg'ePsf] lyof] / ToxfF

s]

sf]xL ;fIfL pkl:yt lyof] <
Dealing with a complaint

ph'/Ldfly ;'g'jfO{÷5fgjLg k|lqmof

1. Once a complaint is received it will be kept strictly confidential insofar as legally possible. An
investigation will be undertaken in an expedient fashion, and necessary steps taken to
resolve the problem. s'g} ph'/L cfPsf] v08df To;nfO{ sfg'gL lx;fjn] ;Dej /x];Dd cToGt} uf]Ko

/flvG5 . plrt cg';Gwfg u/L ;d:ofnfO{ ;dfwfg ug]{ cfjZos sbdx? rflnG5 .
2. Both the complainant and the alleged harasser will be interviewed, as well as any individuals
who may be able to provide relevant information. All information will be kept in confidence.

ph'/Lstf{ / cf/f]lkt b'j}hgfnfO{ cGt{jftf{ ul/G5 . cfjZostfcg';f/ ;fGble{s hfgsf/L lbg;Sg]
hf]s;}nfO{ of] cGtjf{tf{ ul/G5 . cfPsf ;j} ;"rgfx? uf]Ko /flvG5 .
3. If the investigation reveals evidence to support the complaint of harassment, according to
international standards of harassment policies the harasser will be disciplined appropriately.
Anyone who has been found to have harassed another person under the terms of this policy
is liable to any of the following disciplinary actions: olb cg';Gwfgsf qmddf pTkL8g Pj+

b'Jo{jxf/lj?4sf] ph'/LnfO{ ;3fp k'¥ofpg] k|df0f tYox? -pTkL8glj?4sf] cGt/f{li6«o dfkb08cg';f/sf_
e]l6Pdf pTkL8snfO{ plrt cg''zf;gsf] sfjf{xL ul/g]5 . hf]s;}n] c? s;}nfO{ pTkL8g u/]sf] 7x/ eP
lgDglnlvtdWo] h'g;'s} cg'zf;gsf] sfjf{xL ug{ ;lsG5M
- verbal or written warning df}lvs jf lnlvt r]tfjgL
- adverse performance evaluation sfo{k|bz{gsf] k|lts"n d"Nof+sg
- transfer to another position or task cGo kb, ljefu jf sfdsf nflu :yfgfGt/0f
- resigning from an official position sfo{sf/L kbaf6 /fhLgfdf
- cancellation of contract ;Demf}tf /2
- suspension from activities ultljlwx?af6 lgnDag
- dismissal lgisfzg÷vf/]h
The nature of the disciplinary actions will depend on the gravity and extent of the
harassment. Suitable deterrent sanctions will be applied to ensure that incidents of
harassment are not treated as trivial. Certain serious cases, including physical violence, will
result in the immediate dismissal of the harasser.

cg'zf;g sf/jfxLsf] k|s[lt pTkL8gsf] xb / c;/ x]/]/ to ul/g]5 . pTkL8gsf d'2fx?nfO{ ;fdfGoLs/0f
u/]/ x]l/Psf] 5}g egL ;'lglZrt ug{ cfjZos k|ltjGw tyf /f]syfd nufpg ;lsg]5 . zf/Ll/s÷ef}lts
lx+;f nufot uDeL/ k|s[ltsf d'2fx? ePsf 5g\ eg] pTkL8snfO{ cljnDa lgisfzg ul/g]5 .
4. Regardless of the outcome of a harassment complaint made in good faith, the employee
lodging the complaint, as well as anyone providing information will be protected from any
form of retaliation by either co-workers or superiors. This includes dismissal, demotion,
unwanted transfer or denial of opportunities within the company, or harassment of an
individual as a result of his/her having made a complaint or having provided evidence
regarding the complaint. pTkL8glj?4 ph'/Lsf] clGtd glthf h:tf] cfPklg Odfgbf/Lk"j{s ul/Psf

ph'/Lsf ph'/Lstf{ jf ltgsf ;xof]uL ;fIfL÷;"rgfbftfnfO{ cfkm"n] ph'/L u/]s} cfwf/df jf ;fljtL aofg
lbPs} cfwf/df yk b'Jo{jxf/ gxf];\ eGg] ;'lglZrt ug{ ;xsdL{x? jf pRrkb:yaf6 x'g;Sg] ;Defljt

k|ltsf/af6 arfOg]5 . o;cGt{ut pgLx?nfO{ lgisfzg, 36'jf, clglR5t ;?jf jf cGo s'g} cj;/af6
al~rt u/fOg]5}g .
5. Where the complaint is made in bad faith or found to be frivolous, vindictive or made for the
purpose of embarrassing the alleged offender, the complainant may be subject to disciplinary
action up to and including termination for just cause. olb s;}nfO{ km;fpg]÷lu/fpg] jf k|ltzf]w

;fFWg] lgotn] em'7f d'2f /fvL ph'/L u/]sf] kfOPdf ;d]t cfjZos cg'zf;gsf] sfjf{xL u/L d'2f vf/]h ug{
;lsg]5 .
Responsibility of Management Joj:yfkgsf] bfloTj
It is the responsibility of the (Chair of the) Board of Mandala Theatre to take immediate and
appropriate action to report or deal with incidents of harassment of any type whether brought to
their attention or personally observed. Under no circumstances should a legitimate complaint be
dismissed or down-played nor should the complainant be told to deal with it personally.
The management of MT will ensure that this policy is widely disseminated to all relevant
persons. All new employees, staff members, artists, students and volunteers will be informed
about the content of this policy as part of their induction into the organization.
It is the responsibility of the (Chair of the) Board to ensure that all persons related to MT are
aware of this policy.
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